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Training with WEMTC

WEMTC has students in training from a variety of backgrounds. Most have been sponsored
or selected for some authorised ministry in the church, ordained or lay. A number are
taking courses to increase their understanding of the Christian faith and to equip them to
serve.

Those students who have not been selected to train for an authorised ministry in the
church will follow a pattern of study based around the week night teaching sessions. Other
students have additional study requirements involving placements, residential weekends,
day workshops and (for ordinands) an Easter or Summer School.

Most ordinands and Reader students will be registered for the Foundation Degree (Arts) in
Christian Theology and Ministry of the University of Gloucestershire. Reader students may
exit with an award of a Certificate in Higher Education at the end of the three year Reader
course if they wish. They are, however, encouraged to put in the small amount of extra
work needed post-licensing to obtain the FdA.

In all cases students obtaining the FdA are guaranteed entry to the University of
Df 2dz0S a BS(NBKQANEDES Ay ! LI ASR ¢KS2f 238
dzLJQ G 2 ( from$he RAitdberSuyfsitiegree level.

Independent students are not (generally) eligible to enter the FdA course. They are
registered for either a Certificate in Higher Education in Christian Theology and Ministry or
as occasional students taking a module at a time.

Weekly Teaching Sessions

We teach in Cheltenham at Francis Close Hall, University of Gloucestershire on Thursday
evenings and in the Ludlow conference Centre, Ludlow on Wednesday evenings.

Cheltenham Ludlow
) 7.00pm
Worship starts 6.45pm
(6.50 first week of term)

First teaching session 7.30pm 7.10pm
Coffee/ tea break 8.30pm 8.10pm
Second teaching session 9.00pm 8.30pm
Finish 10.00pm 9.30pm

Timings differ for the last session of each term: they will be notified at each centre.
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[ WEMTC Teaching Evenings

U Each evening starts with

For directions to the teaching venues see
the maps in the Appendix.

These sessions are face-to-face teaching
with a tutor on a particular subject lasting
the full term (for one module). There are
generally two assignments set for each
module and the topics are given out at the
start of the module. The first assignment is
generally due in towards the end of the
module and the second one about four
weeks later (the dates can be found in the
Directory and Calendprand should be
back, marked and with comments five
weeks later.

worship zstudent led

U Two one hour teaching

sessions

A coffee break!
Three tenweek terms
Half term break

Students take one module a

term

\ i Call may contain a mixture of

The Course Maps in the sections on the
Foundation Degree and the CertHE show
the programme that will be followed.

Students for Authorised Ministry
The following section applies to ministerial students only.

Residential Weekends

Normally Anglican ordinands have six residential weekends each year and Reader students
two. In year one the residentials are for that year only, but may be run concurrently with
year two and three weekends. Year two and three weekends involve mixed groups on a
rolling programme allowing students to mix with each other throughout the year.

The weekends are integrative in nature, providing the opportunity for students to reflect on
the connections between different taught modules and between the taught modules and
their life in the Church and the world. They provide opportunities for guest speakers,
practical workshops and an experience of communal living and worship.

Placements

A placement is an extended project which involves both personal encounter and theological
reflection. Students will be guided in these placements and will be expected to reflect
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Ordinands

The first year involves a Home Church Reflection closely related to the weekend
programme. The second year involves a ministerial placement in a very different church and
the final year has a placement in some unfamiliar area of society

Reader Students

Readers students will undertake a ministerial placement of about 8 weeks duration in their
second year of training. Readers studying for the Foundation Degree choose a second
placement in their third of fourth year.

The Long Residential
(Ordinands only)

Each year there is an extended residential period of eight days which is centred around one
of three themes. Attendance and satisfactory completion of the assignment of two of these
long residentials will satisfy the requirements for the module CTM 171. All ordinands are
normally required to attend all THREE of these residentials as a condition of the ministerial
validation process.

Baptism, Eucharist and Ministry (next run 2010, 2013)
Listening and Discernment (next run 2011,2014)
Death and Resurrection (next run 2012, 2015)

These take place in the summer vacation (with the exception of 2010 which will be 4 ¢ 11
April) and are fundamental to ministerial formation.

The forthcoming long residential Baptism, Eucharist and iNistry is the last Easter School.
From 2010 the long residential will be held in the last week of July (after the end of school
terms).
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/  Formation Groups provide the

opportunity to share:

Formation Groups

Formation Groups provide a venue for
students to support each other in their
journey. Specific elements of ministerial
preparation and formation are discussed
and there is reflection upon and
integration of the elements of the Course.

U in reflection on the coursg
especially residential events,
i ET OAmI AAOGEIT 1

place in the wider church with

Normally the formation group will meet
four times a year starting with a shared
meal. Work will often be done in small
groups with and without the tutor's
presence. There may be some input or
discussion of a particular area of
formation, followed by a time of more
general discussion on recent modules and
residentials. The evening will end with a
short act of worship.

others who may have different
and varied experiences,

U In reflecting on how training
relates to the experience of the

local church.

Pastoral Tutors

An important part of the formational process is the contact between the student and a

pastoral tutor. All ministerial candidates will have a pastoral tutor allocated to them. The

tutor will generally be a person who is not part of the teaching staff or the & (1 dZRSY (1 Q&
minister, but a person with experience in overseeing ministerial training. They provide

pastoral support and mentoring. See the section on the Pastoral Tutor, pg.22, for more

details.

Reader students and Ordinands have
separate Formation Groups.

Fees

Students sponsored for ordination training have their fees paid to WEMTC by the Ministry
SAQAAAZY 2F (KSP ! NIOK RSN 2aLdader § y2idaydD AS Sa | NS LI
diocese concerned.

Independent students pay a fee per module which is set each year.

Partners of ordinands and reader students may often audit a course for no fee. This has to
be arranged beforehand and is not always possible for every module. Audit means to attend
the teaching and join in the discussion but not to do an assignment or receive feedback
from the staff.
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Training Tracks

Students pursue a number of different tracks through the courses WEMTC provides, and
prepare for a number of different ministries.

Reader Training

Church of England Readers are trained through WEMTC for the Gloucester, Hereford and
occasionally Worcester and Bristol Dioceses.

Readers in Training share evening modules with Ordinands and independent Certificate
students. Licensing is usually at the end of three years if the Diocese is satisfied that training
has been adequately completed. Readers in training have their own residential programme.

All Reader students are enrolled on the Foundation Degree course. After their first year they
decide, in conjunction with the director of Reader Training, which pathway they will follow
depending on whether they wish to keep the option open of completing the FdA at some
point.

Church of England Ordained Ministry

Ordinands in the Church of England are sponsored by their Bishop, usually on the
recommendation of a selection conference. The length of training is usually three years but
can be varied by the Bishop in appropriate circumstances. WEMTC trains ordinands in two
slightly different ways.

Most ordinands are selected for a deployable ministry even if the intention is that they start

by serving in their home parish. Some of these ordinands will be intending to enter
stipendiary ministry, some a self-supporting ministry. Some may change direction during

their training. At present some may be selected for a ministry with a specifically local focus

(and in Hereford diocese may be termed a candidate for Ordained Local Ministry For such

students there may be variations in their training and the significant involvement of their

home parish Local (lay) Ministry Team in their training.

Lff F2N¥ya 2F NI AYAy3 INBE GFfARFGSR o0& GKS
subject to inspection by the House of Bishops.

Ordinands entering training with appropriate prior qualifications may be enrolled in the BA
Applied Theology course, an MA course or have a custom made learning programme
devised for them.
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Independent Students

We value the presence of a number of students who are not sponsored for licensed
ministry. Members of the general public are invited to register for the taught modules at
Ludlow on Wednesday and Cheltenham on Thursday evenings. Those who satisfactorily
complete eight taught modules will be eligible for the Certificate of Higher Educatidrom

the University of Gloucestershire.  Further options for these students are under

development.

WEMTC believes that it is called to train lay and ordained
ministers who

Page 10
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are willing to exercise leadership and take risks in order to
share in Godds mission;

have a story to share of Godoés

deepening, maturing faith;

pray and help others to pray, being competent, flexible and
committed leaders of worship;

are rooted in the local church but able to represent the wider
Church;

are aware of Godbs work in the

their faith in fAworldlyodo as

are able to help other Christians access their heritage from
scripture and tradition so that it is a living faith in the present;

are open to others: collaborative in their working, sensitive in
their listening, generous in their appreciation of others' gifts,
aware of their own limitations;

combine ministerial skills with ministerial character, who have
developed a competence that embraces both act and being.

appreciate the various ways the sacramental dimension of
ministry can be understood and develop an appropriate model
that they can hold with integrity for their own life and ministry,
whether lay or ordained.
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The Ordination Course

Induction

The Course will start with a weekend induction programme for all new members of the
Ordination Course, designed to build up the group process, to introduce members of the

core staff and to spend time in worship.

The First Year

The first year normally consists of attendance at the weekly teaching session and worship.

During the year three modules will
be taken, CTM 101 Doing Theology,
CTM 102 Introduction to Biblical
Studiesand CTM 104 Introduction
to Christian History and Tradition.

There are four residentials that
concentrate on the Local Church
Reflectiorplacement module (CTM
141) taken this year. Two further
residentials are the Induction
weekend and a weekend Retreat.

The modules CTM180 and CTM181
Ministerial Formatiorare started.
These two modules are principally
assessed by the student producing
a Competency Portfolio and a
Learning Journal and will take until
the Easter of the second year to
complete. Formation Groups are an
important part of CTM181.

There will be the first of the Long
Residentials contributing to CTM
171 during the year.

All teaching in this year is at level 1 - the higher education standards for first year university

students.

The First Year

Weeknight teaching in term

Six residential weekends

Easter/Summer Schod eight
days

Saturday workshops on
leading worship & preaching

Formation group meetingg
one or two per term

Pastoral Tutor meetings
(termly)

Keeping a Learning Journal
and Competency portfolio
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Years Two and Three

The second and third years continue this pattern, but with taught module teaching at Level
2. There is a Ministerial Placement in a different parish in year 2 and also a Social
Placement in the final year.

Formation Group meetings, four per year, continue as does the completion of CTM180, 181
and a second Long Residential to complete CTM171. CTM280 Professional Practide
started after Easter in year 2. Most ordinands will not need the credit from this for the FdA
but continuing reflective practice is an ordination requirement and lays excellent
foundations for future ministry. Students progressing to the BA(Hons) will find it continues
there.

Accreditation of Prior Learning

Students with appropriate prior learning may, at the discretion of the APL sub-committee,
have the credits earned applied to their course with WEMTC. For example, a student who
has already complete an equivalent CertHE elsewhere - or as part of earlier training with
WEMTC - may be able to proceed straight to level 2. Students with significant APL will have
a slightly different programme designed for them and may, in certain cases, be able to
incorporate part of the BA programme.

Students will have given details of prior learning on their application form and will be
contacted by a staff tutor for further details.

Students who have satisfied the Learning Outcomes for selection for ordained ministry in
the Church of England ( ie who have been recommended for training) will be able to have
this prior learning accredited through CTM183. Those selected for Reader ministry have a
portfolio of work that they can submit to satisfy the requirements of this module. The
Director of Reader Training will provide details.

Ministerial formation and competence

This is a prime objective for ministerial training and also dovetails closely with the
requirements of Foundation Degrees that students are both trained and formed by work
based learning and personal development. Formation and competence is given a great deal
of weight in final reports.

Ministerial Formation

Formation in Christian ministry involves developing skills of theological reflection and self-
reflection, as well as developing our Christian spirituality.

Elements of the Course which provide input in this area, and which will help the student to
complete the CTM181 Ministerial Formatiormodule include:
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Active Learning

Students are active partners
in the assessment of their
progress in these areas,
providing written reflection
after each stage of the
Course, sharing in
conversation with their tutor
and sharing responsibility for
the end of year report on
progress. These elements,
drawn together from several
points on the curriculum and
assessed through the
Learning Journal and the
Ministerial Competence
portfolio form the basis for
CTM180, 181 and 280

Ministerial Competence

X At least one weekend residential a year
(particularly R4, R8, R9)
X An element of the Easter School (there is

always a guided quiet day in addition to the
programme of worship)

X Tutorial conversations

X The corporate worship of the Course.
X Reflection on placements

X Attendance at Formation Groups

Students are encouraged to have a spiritual director or
soul friend.

The Learning Journal

As part of the process of integrating learning and
developing theological reflection, ordinands are asked to
keep a learning journal during their time with WEMTC.
This will involve reflections on the different elements of
the Course and their interrelationship. They will keep
notes of the events detailed in the paragraph above in
their journal. Every half year students will reflect on how
their time has been progressing and discus this with their
Pastoral Tutor. This Learning Journal forms the main
means of assessment for CTM181 Ministerial Formation

As one of the prime objectives of the Course is that students should develop those skills
that will equip them for their ministerial role, it is important to demonstrate the standard
of attainment that has been achieved. Throughout the Course there will be workshops on
ministerial skills and competencies. Placements provide a particularly rich opportunity for
putting them into practice. In the third year Preaching Teams enable more detailed
feedback on the area of preaching. Each student will create a portfolio of competence,
which not only gathers evidence of activities undertaken but also indicates that a
satisfactory performance has been achieved. This is the main means of assessment for
CTM180 Ministerial Competence

The Module requires the keeping of a portfolio of material demonstrating competence in a
ministerial setting. The material can come from a wide variety of sources, and the
description below must not be taken to exclude other material. Some material students
may obtain from their secular employment.
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Students studying this course will be provided with the opportunity to experience and
record:

x  Practical leading of worship with feedback
X Preaching in the local church with feedback
x  Participation in Preaching Teams

Saturday / residential events covering (inter alia):

Working with children and youth (R7)

Power and abuse (including child protection) (R8)
Intimacy and relationships (R11)

World Church (R13)

How adults learn (R14)

Culture and diversity (R16)

X X X X X X

are likely to be very relevant.

The Competency Portfolio must include evaluative material from at least four different
relevant events and must include at least three services of worship led (with feedback) and
at least three sermons (or equivalent) preached, with feedback
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Residential and Full Day Events

The Church of England's validation framework requires ordinands on part-time courses to take six
residential weekends (Friday evening to Sunday afternoon) and a Long Residential of eight days each

year.
The Long Residentials form an assessed module (CTM 171).

The short weekend events contribute to CTM 180, 181, 280 but are NOT assessed modules in their

own right.

Much of the content of many of the weekend residentials may be available as a day course, either

coterminous with the residential or freestanding.

(this is not an exclusive list and may vary according to circumstances and needs)

Title Contributes to

R1 Induction weekend CTM181

R2 Retreat CTM181

R3 Listening to the Local Church CTM141

R4 Worship in the Local Church CTM141

R5 Mission, community and the Local Church CTM141

R6 Pastoral Care and the Local Church CTM141

R7 Working with Children and Youth CTM180, 280

R8 Power and Abuse CTM180, 280

R9 Spiritual Traditions CTM181,

R10 | Ordination CTM181

R11 | Intimacy and Relationships CTM181, 280

R12 | World Faiths CTM180, 181, 280
R13 | The World Church CTM180, 181, 280
R14 | How Adults Learn CTM180, 280
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R15 | Theology in the Workplace CTM180, 280
R16 | Culture and Diversity CTM180, 280
R17 | Evangelism and Apologetics CTM180, 280
R18 | Final Issues CTM181

Day events

(may not all run each year)

Introduction to Worship CTM181

Introduction to Preaching CTM181

Personality and Type

CTM180,181, 280

Presentation skills (including voice)

CTM180, 280
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The Reader Training Course

This describes the course for Gloucester and Hereford Reader students.

Induction

The Course will start with an
Induction evening in September,
followed by the first residential in
October.

Licensing as a Reader

Providing they have satisfactorily
completed the course most Reader
Students will be licensed after
three years of training. In
exceptionakases, students who
can demonstrate appropriate prior
learning may be admitted to the
second or third year of the course.

The Course

The academic content follows
closely that of the Ordinands, but
Reader students may chose to work

/ Readers

~

Are trained and licensed lay ministers in
the Church who:-

Preach and teach the Word
Lead different kinds of worship
Take communion to the sick

Officiate at funerals

Collaborate with the clergy and
others in exercising ministry

[ ontR et A et e N

U  Serve the educational mission of
the Church

U Encourage others to develop
their gifts

U  Share their faith at work and in
their community

for a Certificate in Higher Education rather than a FdA. This allows for greater flexibility in
terms of work load. Readers also benefit from much greater flexibility in constructing their
learning pathway and work is always in hand to develop interesting and relevant modules.
For example, a module on ministry to the bereaved and funerals is in preparation.

The First Year

The first year normally consists of attendance at the weekly teaching session and worship.

X CTM 101 Introduction to Theology;TM102 Introduction to Biblical Studiesd
CTM 104 Introduction to Christian History and Tradition.

X There are two residential weekends in October and May

X There will be two Saturday workshops: Introduction to Worshiand Introduction

to Preaching.

X The modules CTM180 Ministerial Competencend CTM181 Ministerial
Formationare started. These two modules are the same as described in the

Ordination Course section.
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X Reader Formation Groups will take place termly and the student will meet with
their Pastoral Tutor.

All teaching in this year is at level 1 - the higher education standards for first year university
students.

Years Two and Three

The second and third years continue this pattern, but with taught module teaching at Level
2 or Level 1. All students will be given the option of working toward the Foundation Degree
(even if they decide not to complete it). Level 1 options are available for those who feel the
level 2 material might be too demanding.

There will be consultation with the Director for Reader Training to discern the best path for
each student.

Accreditation of Prior Learning

Students with appropriate prior learning may, at the discretion of the APL sub-committee,
have the credits earned applied to their course with WEMTC. For example, a student who
has already complete an equivalent CertHE elsewhere - or as part of earlier training with
WEMTC - may be able to proceed straight to level 2. Students with significant APL will have
a slightly different programme designed for them and may, in certain cases, be able to
incorporate part of the BA programme.

Students will have given details of prior learning on their application form and will be
contacted by a staff tutor for further details.

Accrediting prior learning is an important part of a Foundation Degree We have a module
designed specifically for this purpose, CTM183 Preparationfor Ministry that recognises that
candidates for training for a licensed ministry always have some prior learning and
experience that has brought them to that point. All those selected for Reader ministry have
the opportunity of creating a portfolio of work that they can submit to satisfy the
requirements of this module. The Director of Reader Training will provide details.

Ministerial Formation and Competence

This is a prime objective for ministerial training and also dovetails closely with the
requirement of Foundation Degrees that students are both trained and formed by work
based learning and personal development. Formation and competence are given a great
deal of weight in final reports.

All reader students will take the two modules relating to this, CTM180 Ministerial
Competencend CTM181 Ministerial FormationThey will then progress to CTM280
Professional Ministry in their third year. This last module would be completed in a final
post-licensing year for students wishing to obtain the FdA.
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The details for Readers are almost identical as for the ordinands ( see the previous section
on pg. 11) with the exceptions that Reader students do not have the opportunities afforded
by the larger number of residentials that ordinands are required to attend. All the Reader
residentials will contribute to either CTM180 or 181 however.

The Home Church

We view the relationship between the Home Church and WEMTC as absolutely crucial to
thestdzZRS Yy (0 Qa { Nannhia/rapyriFronh tifefcutmbént is submitted to the Director
of Reader Training.

End of year Review

All Reader students will have a meeting with the Director of Reader Training in the third
term of each year of training. A Report will be written and submitted to the Warden of
Readers and the Principal of WEMTC.

Reader Residentials

Are on a rolling cycle of two per year.

RR1 | Theology and Work

RR2 | Working with Children and Young People

RR3 | Learning to Listen

RR4 | How Adults Learn

RR5 | Spirituality

RR6 | Church after Christendom
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The Local Church

The relationship between ministerial students
and their local church

Students training through a regional Course have the advantage that they remain part of a
local worshipping congregation. This relationship with their home church has two important
roles in the training process:

9 aspiritual home rooting them in a Christian community where they may be
nurtured, encouraged and prayed for; and
9 acontext in which a number of aspects of ministry may be explored and practised.

¢KS addRSyidQa NBt

with the whole church, and not just The WEMTC Course is
the Incumbent or Minister. Regular

opportunities for students to share demanding, especially for
with other members of the

congregation their journey through those in full time

ining will be valuable.
training will be valuable employment. It makes heavy

In addition to the relationship with
0§KS OKdzNDK | & | | K #Zenfandsiprige and emesyy.i ¢
relationship with their Minister will
be a very important one. It is vital

that this is established on a good families need considerable
basis of mutual trust and realistic
expectations. support if they are to deal

Qx

Both students and their

with the resulting pressures.
At the beginning of each year of a

a0dzZRSyidQa GNIFAYAY
be a meeting between the student,

their pastoral tutor and the local Minister. At that meeting there will be a negotiation of

iKS SEGSyid 2F | addzRSyidQa Ay@2f dSyYSyd Ay G
year.

Where a student has already been active in leadership there will probably be a need to
withdraw from some activities and responsibilities. The local church may need to realise
that this is necessary to equip for a new ministry. However the local church is the place
where the student will explore and develop many ministerial skills in the first instance
and the congregation need encouraging to embrace this as their ministry.
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Areas where the Home Church can help

The Course takes seriously the role of local Incumbents and Ministers in the growth of
students and is aware that Incumbents and Ministers themselves need support. There will
be an annual meeting that will provide some opportunities of support and training. Staff
may also be contacted at any time to discuss how the training is proceeding. It is suggested
that students meet with their Incumbent or Minister on a regular basis, at least 6 times in a
year.

Leading Worship and Preaching

Students come onto the WEMTC Course with a great variety of experience in these areas.
Some students may already be Readers with considerable experience of both preaching
and leading worship. Many others will have had very little experience in this area and will
need to build up their experience and skills during their time on the Course.

Students and their Incumbents or Minister should work on a programme for the most
effective way in which they can build upon previous experience. It may mean gradually
introducing students to participation in different aspects of worship, including reading
lessons, leading prayers, distributing Holy Communion and preaching.

It may also mean giving students experience of leadership in a wide variety of situations, for
example, All Age Services, Evensong, large and small congregations and in new forms of
worship. In each case, honest and constructive feedback is most important, so that students
may learn from their experience and develop their skills.

WEMTC has introduced a portfolio system for recording the development of competence in
areas such as worship and preaching. There is an opportunity in this portfolio for local
churches to provide evidence and feedback: a template for this can be found on the
website.

http://www.wemtc.org.uk/page6.html

Local policies and practices

In conjunction with other aspects of the Course it will be very helpful for students to discuss
with their Incumbent or Minister the way in which the local church deals with matters
relevant to their future ministry. This might be concerning baptism and baptism
preparation, marriage and marriage preparation, funerals, or pastoral support of the
congregation.

Students will also wish to learn about the structure of the church and the way decisions are
made.
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Support of the student and their family

The WEMTC Course is demanding, especially for those in full time employment. It makes
heavy demands on time and energy and both students and their families need considerable
support if they are to deal with the resulting pressures.

There are a number of people who have a
pastoral interest in students; core member

of staff and pastoral tutors take this role It is all too eay for students
seriously, but the local Minister or

Incumbent may often be the nearest and to develop in their training,
most closely involved person in the )

4 (i dzR § v (b@eChutchsipBore and but to leave their spouse

care can make an enormous difference to and family behind.

the quality of training.

Incumbents and local Ministers can help by Good pastoral care at a

making sure the local church does not
make too many demands of its own on a
student, and by giving practical support, that happening_
(perhaps the church can provide baby
sitting or a book grant). They can also help
by encouraging students to take proper
time off, especially between the WEMTC terms, and may also encourage students and their
families not to lose sight of each other.

local level can help avoid

WEMTC and the Diocese of Gloucester oversee the work of the Chaplain to Spouses, who is
available for partners and their families to offer support and a listening ear.

In addition, there is a special session once a term for spouses/supporters which touches on
issues of concern.
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The Pastoral Tutor

The Purpose of Pastoral Tutors

The tutor is a personal link between the student, home church and WEMTC. He or she will offer
pastoral support as well as general guidance to the student during training.

A student's development in academic
knowledge, ministerial formation and
competence is assisted and assessed in a
number of different ways with support
from various people. The Pastoral Tutor
plays a very important
part in this growth and
is a person who may be
able to point the
student in the right
direction for resources
and more specialised
advice and who can
offer general guidance
on the work of the
Course.

The tutor will become

a number of roles,

which may at times

be in tension.

tutor's role is to help the student assess
the relative priorities and claims on his or
her time and attention.

The role of the pastoral tutor is focussed
in three main areas, although in each case
the area of responsibility is
shared with others involved in
the care and training of the
student.

The student will have

Pastoral Care.

Students on regional training
courses remain under the
pastoral care of their home
church as well as that of the
WEMTC core staff.
Nevertheless experience has

TEYACALNI pAGK GKS & dREYE'SE derpapdg-of yajging often

situation, work, and Church involvement.
It is desirable that the tutor should meet
the student's family and incumbent/home
minister and that at least some of the
regular meetings should take place in the
aGdzZRSyiQa K2YSo

While studying on the Course, the student
will have a number of roles, which may on
occasion be in tension. There will be
SELISOGIGA2ya FTNRY
employers, Course staff, ministers, circuit
Superintendents, DDOs etc. Such
expectations may impose considerable

strains. Therefore an important part of the

omething more. The pastoral
tutor has a unique place on the edge of
GKS YIFAYy INBlFa 2F GKS
(home, church, work and Course) from
which to minister. Tutors can never be
entirely free from their responsibilities to
the wider Church through WEMTC, but
nevertheless may have in some
circumstances a greater degree of
objectivity than those working with
students week by week.

GKS addRRSyidQa FlYAfeax

Church Link.

For a large part of the Course the student
is effectively on a form of ministerial
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placement at their home church or
another church in their area. Managing
this resource is a difficult task, for the
natural demands of home churches can
sometimes overwhelm both ministers and
students. The pastoral tutor has a crucial
role in working with the home church
minister and student to ensure a safe and
focussed involvement in church life.
Ideally the home church will be a place for
the student to practise skills (such as
leading worship or preaching in a
graduated and controlled way). It is vital
that these are specially prepared and
evaluated tasks and not part of a general
church rota.

Formational Development.

The Course encourages the personal,
spiritual and vocational development of its
students, which may, like many growing
experiences, be difficult and at times even
painful. Spiritual development as well as
personal and vocational development is a
legitimate concern of the Course. The
Pastoral Tutor plays an important role in
these areas in both supporting as well as
challenging. An important part of the
agenda will be the student's developing
perception of his or her vocation.

Allocation

Pastoral Tutors will generally be assigned
to students on a geographical basis. After
the first year this will be reviewed and
either the student or the tutor may ask for
the relationship to be terminated. This
should not be taken as an indication of
failure, but the Course recognises that
occasionally people do not work well
together.

Frequency of meetings

There should be at least two meetings
during the first term and at least one
meeting each term thereafter, as well as

an annual joint meeting with the Minister.
Generally the date of the next meeting
should be fixed when a meeting ends. It is
the joint responsibility of the tutor and the
student to ensure that meetings take
place. Meetings normally last for about an
hour. The place of meeting is at the
discretion of the student and the tutor. It
is appropriate, however, for some of the
YSSGAy3a G2 Gl 1S
home, or perhaps work.

Tutors are strongly encouraged to visit a
residential weekend or (for ordinands and
Foundation Students) a part of Easter
School at least once. Dates and locations
are in the Directory and Calendar. Tutors
should let the office know for catering
purposes if they plan to attend a
residential event.

Confidentiality

Students and tutor must be free to share
F€t YFGOGSNBR GKIFG |
participation in the Course, including
academic performance, personal growth
and ministerial development. The tutor is
not, though, a spiritual director and one of
the roles of the tutor is strongly to
encourage the student to have a spiritual
director/ 'soul friend' outside of the
Course.

If a particular matter is causing concern to
the tutor it should be discussed with the
student, and maybe included within the
written statement of progress. If,
however, the student is not willing for the
matter of concern to be included in the
statement, the tutor and student should
together identify ways in which the
difficulty can be worked at. If there is no
progress, or if the student subsequently
feels unable to work in the agreed way,
then the tutor, after informing the
student, may raise the matter with the
Principal.
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This system is intended to respect a
proper degree of confidentiality between Assessment
student and tutor, but it is also
acknowledged that there may be
occasions when the Principal should be
informed of particular difficulties,
especially if they affect the student's
suitability for authorised ministry.

Each year the tutor and student will write

I adldiSYSyad 2F GKS
agreed by both tutor and student, which is
submitted to the office. Students will also
have an annual review with a member of
the core staff, and this report will play a
significant role in compiling the student's
Student Profiles annual report which goes to the

Student keep a Learning Journal and are appropriate oversight person or body.

responsible for sharing parts of this with The Pastoral Tutor's report (as

their tutor. This will enable the Tutor to such)remains confidential to the student,
188 Ay (2dz0K 6 A GK (i RWBoraadithero® staffo a
development and provide the basis for

conversation.

Students are responsible for providing their
Tutor with copies of the following documents:

¢KS aiddzRSyidQa [SIENYyAy3a wW2daNyIFf NBFESOGA2ya
i Feedback received for their
ministerial competence portfolio.
9! fAald 2F GKS addRRSydQa YINJ]a:z
together with comments on each
piece of work by the relevant
teacher & the student (usually in
the form of a copy of the
assignment cover sheet)
9 The annual statements of progress
agreed by tutor and student.
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Headings for use by tutors and students
in writing the Annual Report

Personality, character and relationships
u How does the student cope with stress and pressure? How has change been
handled over their time at WEMTC?
U How is their family (as appropriate) facing their coming
2NRAYIFGA2YKE AOSYaAYIKNBYFAYAY3I GNIFAYAY3
met?
U How aware is the student of him/herself and others, both strengths and
weaknesses?

Faith, vocation and spirituality

0 126 KFra GKS ad0dzZRSy(dQa LISnN&EhatywilsustaRS @32 GA2Y
them in the future? What is their pattern of devotion at present?

U How different is the student to when s/he started with WEMTC- and to what
do you attribute this change?

U 126 KFra GKS addzZRSyiQa asSyasS 2F @20l GAzy
WEMTC?

Quality of mind and theological learning

U Here indicate what the student has studied, how this has affected him/her,
how s/he has engaged with other traditions of thought, how their mind has
developed.

Ministry within the Church of England; mission and evangelism; leadership and

collaboration

u What has the student done on placements etc that has expanded their view
of ministry in the C of E? What does s/he look forward to in ministry? How has
his/her view of mission changed, and where might this lead?

u Has the student experienced leading and being led, and working in a
collaborative context? What level of self-awareness does s/he have in this
area?

Further training needs (final year students only)

u What strong points should the student take further?
U In what areas does s/he need most support?

Conclusion (if needed)
U What other factors might affect the students progress towards licensed
ministry?

Reports will be requested around April each year so as to aid the staff in preparing the
reports to bishops and wardens of readers.

There will generally be two meetings of pastoral tutors each year to raise matters of concern
and share information. They will be in held in two locations to aid travelling for tutors.
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The Foundation Degree Arts (FdA)
in Christian Theology and Ministry

Validated by the University of Gloucestershire

"Foundation Degrees are a vocational qualification, delivered full time in two years and
designed to equip learners with skills and knowledge relevant to their employment." (taken
from the website of the Quality Assurance Agency for Higher Education.)

x  They are Level Il qualifications ( as is the DipHE), validated by a University or other
HEI

X They require significant work-based learning ( ie placements )

X They must provide accreditation of prior learning and experiential learning where
possible

x  Students must be able to progress to at least one Level lll top-up course that leads to
a BA(Honours) degree.

The WEMTC FdA

Looks extremely similar to the old Diploma in Higher Education on which it was built. This is
because the old DipHE, with its extensive placement, formation and competence modules
was already extremely similar to a Foundation Degree.

It will take ordinands three years ( less if they have significant prior learning ) and can also be
obtained by Reader students if they do one or more modules after they have been licensed
(effectively, in a fourth year).

This has opened up a pathway for Reader students that was previously closed ¢ the old
DipHE relied on 25% of it being delivered viaresidentials that were only open to ordinands.
These would have been too costly to provide for others.

Students who come with a range of existing experience in Christian involvement and
formational development can use that prior learning to obtain credit for a level | module. It
is anticipated that all those who have been through the selection process for ordination will
qualify as should most Reader students.

Both Readers and clergy with either the FdA or the old DipHE will also be able to progress to
the BA (Hons) in Applied Theology if they wish.
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Funding

At present the FdA attracts funding from the Higher Education Funding Council for England
(HEFCE) for which the University of Gloucestershire has applied and is used in the delivery of
the FdA.

In the extremely difficult current financial climate for church funding of theological
education this was clearly of great help to WEMTC.

What difference does it make?

For ordinands, almost no difference at all. The amount of work that has to go into the
Competency and Formation Portfolios has been significantly reduced and rationalised. There
is less paperwork.

For Reader students. A big difference in that the old programme made progression past the
CertHE (level I) impossible. However, no Reader student needs to feel obliged to progress to
the FdA: there is the option of a CertHE (called a Stage Award) which can be taken when
120 credits have been accumulated. It is, however, hoped that many Reader students will
obtain a significant number of credits towards a Foundation Degree which they can
complete if they wish at a later date.

For all. The BA in Applied Theology is a future option and not only that but a range of other
subjects in this and other universities would be possible. The Foundation Degree opens up
learning development opportunities for the future. For those with the interest and gifts
progression to a Masters degree or a Doctorate is now possible.

There is now a module,CTM183, Ministerial Preparationthat all ordinands and most Reader
students will be ably to obtain by APL or the completion of a portfolio of work achieved
before starting the course.

It is possible to fail ( marginally) a small number of modules and still pass overall. The
previous courses required every module to be passed. This is in line with normal university

policy.

Students can earn a DISTINCTION if they average over 70% in their best six modules taken at
level Il

Those students who started their course when it was a Diploma in Higher Education are
referred to the document on the website Introduction to the FdAfrom which most of this
section has been taken) for details of the correspondence between the old DipHE modules
and the FdA one and for transitional arrangements.
http://www.wemtc.org.uk/Intro%20to%20FdA.pdf
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Course Title

Foundation Degree (Arts) in Christian Theology and Ministry

Course Leader

Michael Parsons

Award requirements

For the FdA students must:

Take modules totalling 240 CAT points with at least 120 CAT
points at level Il

Pass at least 90 CAT points at level | and obtain a minimum mark
of 30% in the remaining modules(s) to be condoned

Pass at least 105 CAT points at Level Il and obtain a minimum
mark of 30% in the remaining module to be condoned.

Meet all award requirements as well as passing ALL compulsory
and core requirements, including:

Level |

The following are compulsory
CTM 102,104,180, 181

The following are core
CTM 101 or 120

Level Il

The following are compulsory
CTM 206, 208, 210
CTM 201 is compulsory if CTM 101 not taken

In addition

A minimum of 30 CAT points must come from placements:
CTM 141, 240, 241, 242, 243

A minimum of 30 CAT points must come from competence and
formation modules: CTM 180, 181, 280

A DISTINCTION is awarded to a student who obtains an average
of 70% or more in their six best modules at level 2

A Stage Award of a Certificate in Higher Education is available.
For the stage award of a Cert HE the student must take modules
totalling at least 120 CAT points, pass at least 105 CAT points and
obtain the minimum mark in the remaining module for the
module to be condoned.

Page 30




The WEMTC Handbook

It is not possible to obtain the FdA in Christian Theology & Ministry without demonstrating
competence in both theology and ministerial skills. To enable this, students must be
acceptable as placement students in worshipping communities and the like. This requires
that candidates are sponsored for ministry by their church in either a national, formal way
(as, for example, a candidate for ordination or Reader ministry) or less formally by their
local worshipping community.

MODULES

The Module Descriptors may be found on the WEMTC website, www.wemtc.org.uk

Level 1 modules

Code and Title P%io;ls
CTM 101 Doing Theology 15
CTM102 Intro to Biblical Studies 15
CTM 104 Christian History and Tradition 15
CTM 106 Worship and the Word 15
CTM108 Pastoral Theology and Praxis 15
CTM110 Biblical Studies: theology and exegesis 15
CTM 120 Introduction to Theological Study 15
CTM 141 Local Church Reflection 15
CTM 171 Long Residentials 15
CTM 180 Ministerial Competence 15
CTM 181 Ministerial Formation 15
CTM 183 Ministerial Preparation 15
CTM 198 Independent Study module 15
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Level 2 modules

Code and Title P(c:)’i:-[s
CTM 201 Doing Theology 15
CTM 202 Mission in Context 15
CTM 206 Worship and the Word 15
CTM 208 Pastoral Theology & Praxis 15
CTM 209 The English Church 15
CTM 210 Biblical Studies: theology and exegesis 15
CTM 217 Christology, atonement and ethics 15
CTM 218 Pauline Theology & Christian Ethics 15
CTM 240 Ministerial Placement 15
CTM 241 Hospital Placement 15
CTM243 Local Church Reflection 15
CTM 242 Social Placement 15
CTM 280 Professional Practice 15
CTM 298 Independent Study Module 15

CTM 217 will only be available until 2009/2010 to aid transition from earlier programmes
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Typical three year programme for an ordinand

Year

Level |

CTM 183 Ministerial Preparation

CTM101 Doing Theology

CTM102 Intro to Biblical Studies

CTM104 Christian History & Tradition

R |R |k~

CTM141 Local Church Reflection

1/2

CTM 180 Ministerial Competence *

1/2

CTM 181 Ministerial Formation *

1/2

CTM171 Long Residential *

120 credits at Level | Level | complete after 18months.

[Stage award possible]

Level Il

CTM206 worship & the Word

CTM218 Pauline Theology & Christian Ethics

CTM209 The English Church

N ININN

CTM240 Ministerial Placement *

CTM 210 Biblical Studies: theology & exegesis

CTM208 Pastoral Theology & Praxis

CTM202 Mission in Context

w i wiw| w

CTM?242 Social Placement *

240 credits [120 at Level 1I] FdA complete

* Modules taken conterminously with taught modules
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Typical four year programme for a Reader student
who wishes to obtain the Foundation Degree.

Year | Levell

1 CTM 183 Ministerial Preparation

1 CTM101 Doing Theology

1 CTM102 Intro to Biblical Studies

1 CTM104 Christian History & Tradition
1 CTM141 Local Church Reflection

1/2 CTM 180 Ministerial Competence

1/2 CTM181 Ministerial Formation

2 CTM198 Independent Study Module

120 credits Level | complete, stage award possible

Level lI

2 CTM206 Worship & the Word

2/3 CTM218 Pauline Theology & Christian Ethics

2/3 CTM209 The English Church

3 CTM208 Pastoral Theology & Praxis

3 CTM240 Ministerial Placement

3/4 CTM202 Mission in Context

3/4 CTM 210 Biblical Studies: theology & exegesis

3/4 CTM280 Professional Practice

240 Credits FAA awarded

* Modules taken conterminously with taught modules
There is flexibility for reader students in balancing their taught timetable between years 2,3
and 4 (or even later). This will be achieved by individual negotiation.
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Typical three year programme for a Reader student
who will exit with the stage award of a CertHE

Year | Module taken

1 CTM 183 Ministerial Preparation (optional)
1 §*CTM101 Doing Theology

1 §*CTM102 Intro to Biblical Studies

1 §*CTM104 Christian History & Tradition

1/2 §*CTM 180 Ministerial Competence

1/2 §*CTM181 Ministerial Formation

2 CTM141 or CTM 243 Local Church Reflection

2 *CTM106 or CTM206 Worship & the Word

2 *CTM218 Pauline Theology & Christian Ethics

2 CTM209 The English Church

3 CTM 110 or CTM210 Biblical Studies: theology & exegesis
3 *CTM108 or CTM 208 Pastoral Theology & Praxis

3 *CTM240 Ministerial Placement

3 CTM202 Mission in Context

3 fICTM280 Professional Practice

§ These modules are compulsory to obtain an award.

* These modules are compulsory for licensing as a Reader.

9 This module needs to be started to fulfil requirements of competence and
formation, but it will not need to be completed unless progressing to the FdA

Reader students may take all of the modules above or may opt to have a lighter load when
they are doing a placement module. This will be negotiated with them individually. Their
transcript will show additional modules and those taken at level 2 thereby making it
possible to return to higher education in the future and obtain credit for these modules.
Students are also encouraged to take level 2 modules wherever possible.
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Main educational aims of the programme

The course aim is to qualify a student to enter licensed or other authorised ministry in a
Christian Church, subject to acceptance by the church body concerned, by enabling
students to:

1.

Build on their prior experience in ministry and develop skills of a reflective
practitioner of Christian Ministry

Become an informed teacher and advocate of the Christian faith, with an
understanding of various models of mission and their appropriate context.

Integrate the academic study of theology and ministry with pastoral and
missiological practice.

Undertake structured ministerial experience, developing a range of skills with
defined learning outcomes

Grow in self-awareness and appreciate the potential of diversity in ministry.

Develop understanding and skills in pastoral care and gain insights in handling
change both personally and in pastoral contexts

Develop a range of transferable skills in areas such as public speaking, critical
analysis, writing, advocacy and human relations.

Appreciate the various ways the sacramental dimension of ministry can be
understood and develop an appropriate model that they can hold with integrity for
their own life and ministry, whether lay or ordained.

Develop knowledge and skills appropriate to progress to a BA (Hons) in Applied
Theology (or other suitable Bachelors degree) if so desired on completion of the
programme.

Programme outcomes

The programme provides opportunities for you, the student, to achieve and demonstrate
the following learning outcomes:

Knowledge and understanding of:

1.
2.

4,
5.

the Bible and different critical tools for its interpretation and application

methodology, epistemology and key debates in Christian theology and related
disciplines;

the sources and historical development of the Christian tradition, its varied forms,
beliefs and practices.

the English Church within a world Christian context

the origins, beliefs and practices of Christian denominations.

Page 36



The WEMTC Handbook

6. professional ministry in the Church: responsibility, accountability, professional
standards and discipline.

7. social and geographical settings, local and global context; and various Christian
responses

8. the nature and theology of mission and its practice in various contexts;

9. the human and social sciences relevant to pastoral ministry and mission with an
assessment of their strengths and weaknesses;

10. current methods of making ethical decisions and current ethical issues viewed from
a Christian perspective;

11. pluralism, secularism and discerning the gospel in a society of many faiths and
cultures.

12. traditional and emerging ministerial and missionary paradigms.

Intellectual/ thinking skills — able to:

1. gather and evaluate information of relevance to a particular issue including the
ability to use library resources in order to identify source material, compile
bibliographies, inform research and enhance presentations;

2. analyse and evaluate arguments, evidence and ideas, and synthesise findings so as
to be able to formulate and develop complex argument;

3. be able to use and critically assess a number of complementary methods of study,
for example philosophical, historical, systematic, dogmatic, phenomenological,
linguistic, hermeneutical, empirical, speculative and social scientific;

4. express conclusions and communicate information, ideas, arguments, principles and
theories clearly and cogently with appropriate evidence and support material;

5. demonstrate independence and creativity of mind and the ability to weigh evidence
critically.

Subject specific /Practical and professional skills — able to:

1. be areflective practitioner of Christian ministry, with the expectation that learning
will be transformative.

2. be aninformed teacher and advocate of the Christian faith.

3. engage with empathy and integrity with the convictions and behaviours of others
and to reproduce accurately, and reflect on, their ideas and arguments;

4. showcriticalself-l ¢ F NSy Saad | 62dzi 2 yiubedtd an@pejlidicésSt A ST a2
and one's own Christian Tradition.

Page 37



10.

The WEMTC Handbook

exercise public ministry under supervision and reflect on the experience.

lead public worship and preach in a range of contexts showing understanding of and
good practice in liturgy and communication skills.

engage in and reflect upon practices of mission and changing forms of church and
their relation to contexts, cultures, religion and contemporary spiritualities.

show understanding of how children and adults learn and appropriately apply
models of faith development.

communicate the Christian gospel in a variety of media demonstrating sensitivity to
audience and context.

demonstrate awareness of the relationship between the church and public life and
institutions.

Transferable/key skills — able to:

1.
2.
3.

L ® N O

manage self and time.
show awareness of issues and boundaries in professional relationships.

demonstrate habits of self-reflection and a willingness to address issues of personal
and Christian maturity.

present and communicate information, ideas, principles and theories accurately and
effectively by appropriate written, oral and visual means;

work effectively as an independent person and understand your preferred learning
styles;

work in teams, collaborate and negotiate;
apply understanding and knowledge to relevant problems;
demonstrate social and organisational ability as part of a group.

use ICT skills in a variety of settings
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The Certificate of Higher Education (Cert HE)
in Christian Theology and Ministry

This course is available to all students who are not eligible for the FdA. It is the course that
originally was designed for Reader Students and was paired with a Diploma in Higher
Education which was taken by the ordinands.

Aims
The main aims of the Certificate are that students

1. should reach a first year university level (Cert HE) in their capacity to think through
theological and ministerial subjects, including the ability to synthesise and theologically
reflect on material, write lucidly, speak coherently and sustain an argument.

2. should be competent to this level in their knowledge and understanding of Ministry and
Theology

3. should, if on a ministerial programme, be competent to begin the appropriate ministerial
role and have begun the process of spiritual and personal development necessary to sustain
such a role.

4. should develop transferable skills, such as communication and analytic skills.

The full statement of learning outcomes is in the validation document and is available from
the WEMTC office.

Admission to the course

Those applying for admission to the Course will be interviewed by a core staff member and
complete an application form. Admission will be at the discretion of the Principal who will
take into account any evidence of relevant prior experience, academic ability to cope with
level one study and/ or selection by recognised Church authorities for an authorised
Christian ministry.

Students may be admitted to any one of the individual Certificate modules at the discretion
of the Principal
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Course Title Certificate in Higher Education in Christian Theology and Ministry

Award requirements | Students must:

Take modules totalling 120 CAT points

Meet all award requirements as well as passing ALL compulsory
and core requirements, including:

Level | The following are compulsory
one ofCTM101 orCTM201 or CTM120

Modules for the CertHE will generally be taken from the list of modules available for the
FdA. However a somewhat larger range of modules are available for the CertHE if required.
It is not possible to provide teaching for them all each year. Students should consult with
the Principal of their centre tutor for advice if they wish to consider one of these.

The full list of validated modules for the CertHE can be found on the WEMTC website,
http://www.wemtc.org.uk/page20a.html

Course content
Students will be eligible for the award if they have accumulated at least 120 credits from
the validated modules.

Students not sponsored by their churches for ministerial training will normally only be
eligible for enrolment in the evening taught modules

Module level

The Modules validated for the Certificate are all at Level One, the equivalent of first year
courses at a University. In the second and third years the classes may also include
Ordinands working at Level Two.

However the evening classes will be accessible at level one and the reading and assignment
requirements will be adjusted accordingly.

An able candidate may apply to take level 2 modules. Level 2 credit can only be given
where the total credits exceeds 120: the transcript, however, will indicate where work has
been completed at level 2.
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A Typical Three Year Programme for an Independent Student

Leading to a
Certificate in Higher Education in Christian Theology & Ministry

Year Module

1 CTM101 Doing Theology

1 CTM102 Intro to Biblical Studies

1 CTM104 Christian History & Tradition

5 modules chosen from the list below

2 CTM106 Worship & the Word

2 CTM209 The English Church

2 CTM218 Pauline Theology & Christian Ethics
2/3 CTM198 Independent Study Module

3 CTM 110 Biblical Studies: theology & exegesis
3 CTM108 Pastoral Theology & Praxis

3 CTM202 Mission in Context

Other suitable modules may be taken from other courses, such as the overseas visit module
available in the Religion, Philosophy and Ethics course from the University of
Gloucestershire. These will generally incur extra cost.
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The BA (Hons) Applied Theology

The University of Gloucestershire has recently developed a Level 3 course designed to take
students who have reached foundation Degree (or DipHE) level in Theology & Christian
Ministry to degree level. This is the equivalent of a third year dzy’ R S NH NJ R dzl @
2yQ o0dzi Aa RSaA3IYySR (2 0S O02YLI GAOES &
licensed Reader.

For ordained clergy the course fulfils most of the Learning Outcomes required before
entering a post of independent responsibility.

Registration, admission and fees

It is important to discuss these issues with the director of Curate Training or other
appropriate officer.

Requirements

Entry to Applied theology (APT) Level Ill requires a minimum attainment of 240 CAT points
at Level I and Il. All WEMTC FdA or DipHE graduates are qualified by virtue of their WEMTC
award It is expected that this will also be true for all other recognised Foundation Degree or
Diploma courses in Ministerial training within the UK.

For the Honours Degree, students must

Take at least 8 modular credits (120 CATS points) at Level llI
Pass at least 6 modular credits (90 CATS points)

Achieve at least a minimum mark (30%) in the other modular credits (30 CATS
points) for the module(s) to be condoned.

Meet the general field requirements

Field Map - Applied Theology Level llI

The normal pathway for WEMTC students will be to take APT 399, which is a portfolio built
up over two or more years of ministerial experience, possibly add APT 398 - a placement in
another parish or in a chaplaincy (which is common in the curacy years), take three or four
modules from the list above, two of which must be core modules. The degree will be
completed by a double module dissertation on a topic of applied theology of relevance to
their ministerial experience and practice.
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The Ordinary Degree BA in Applied Theology

The University does have the option of a non-honours degree which only requires 60 CATS
points at level three (after obtaining 240 at levels | & Il ). Students who may take this
pathway need to seek advice, but it seems likely that a combination of APT399
(professional practice skills) and two other modules will satisfy the requirements.

Course Map
Code Module Title CATS | Expected
points | Availability
APT301 Genesis as Counter-culture 15 Biannually
APT304 Holy Spirit & Spiritual Gifts 15 Biannually
APT306 Isaiah: Vocation & Servanthood 15 Biannually
APT307 OELX 2NAY3I | bSs ¢§15 Annually
APT309 Exploring a Gospel 15 Annually
APT310 Theology in a Scientific World 15 Biannually
APT331 Dissertation 30 Annually
APT333 compulsory for honours
APT396 Independent Study 15 Annually
APT397 Reflective Practice Independent Study 15 Annually
compulsory for noministerial students
APT398 Professional Ministerial Placement 15 Annually
Prerequisite: at least 9 months
ministerial experience
APT399 Professional Practice Skills 30 Annually
compulsory foministerial students

t2l'fl§)/l'fl7\|'f él'fleIV?S)/l'flé aKzdzZ R éZYédel'j iKS
details.
http://resources.glos.ac.uk/subjectsandcourses/undergraduatefields/apt/maps/aptsingle.cfm
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Assessment

1. Forms of Assessment for Modules

For each module at level one and two, either one or two piece of assessed work will
normally be required.

Forms of assessed work that may be set for these modules include:

Oral presentation to the group, with submission of the script and theological explanation
and justification if required.

A written or delivered sermon with written theological explanation and justification
A learning diary and theological reflection

An assignment or several shorter written assignments totalling 3,000 words (level 1) or
4000 words (level 2).

A Portfolio of material and reflections with written theological explanation and justification
A Group task with a written reflection on the student's involvement
A project in alternative media with written theological explanation and justification

A negotiated activity is possible in many modules( see the module descriptor): these need
the approval of the module tutor and the Course Leader. In certain cases they may be
referred to the Board of Studies.

2. Assessment responsibilities

It is the responsibility of each student to supply work and to fulfil tasks as requested.
Deadlines for the submission of work are published in the WEMTC Directory and Calendar.

If a student is unable to meet a deadline then the student is responsible for completing an
Extension Request form to be submitted to the Core Staff Member for approval and
containing a new proposed deadline date.

WEMTC recognises that part-time students have a large number of demands on their time
and that personal time management is part of the skills to be improved during training.
Occasional requests for extensions, which provide a realistic reorganisation of the due date,
will therefore be viewed sympathetically and one piece of work may be carried over into
the summer holidays. All work must be completed before the commencement of the
following year. For third year students wishing to receive an award, all work must be
received by the July deadline.

Where extensions have not been obtained penalty deductions of marks may be applied.

It is the responsibility of tutors to set appropriate assignments, which are to be submitted
to the Director of Studies for approval prior to distribution. The Director of Studies is
responsible for ensuring that all assignments match the learning outcomes for the module
and are appropriate to the level at which the students are working.
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It is the responsibility of tutors to mark this work promptly and to return it together with a
mark and appropriate observations. This should normally be within five weeks of receipt of
the work although late assignments will have a lower marking priority. At the end of each
module the tutor concerned will return a completed marking sheet to the Academic
Administrator. (For moderation, see below.

The Core Staff will carry out assessment for Long Residentials, Ministerial Competence,
Formation and Vocational Discernment and give appropriate feedback

3. Marking schemes
Marking will be carried out according to the Grade Descriptors attached.

[insert grade descriptors]

4. Assignment moderation

Ensuring consistency of assessment is a priority.

The development of consistency will be assisted by:

Written criteria of assessment and grade descriptors as outlined above
Cross-marking of selected assignments as outlined below

Moderation of borderline and exceptional marks as outlined below

Regular meetings of part-time teaching staff at which teachers and tutors discuss the
development of the Course and its modules, and share good practice in teaching and
marking.

Occasional staff development exercises including participating in the events organised by
the University.

4.1 Cross Marking

All assessed work will have a selection of work cross-marked to ensure uniformity between
Centres and subjects. Where possible 25% of the assignments will be cross marked by a
Core Staff tutor.

Re-marking of essays will involve the Core Staff in skim reading the essay and ascertaining
that the comments and mark allocated are in accordance with the Grade Descriptors and
agreeing that the comment adequately explains the mark.

Where the Core Staff members feel that the mark and/or comments need alteration then
they may consult with an expert in the discipline for a second opinion before they approach
the marker to discuss their proposed revision.

The marker and core staff member will attempt to reach a decision and the revised mark
will be recorded on the cover sheet.
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Where the Core Staff member and Marker are unable to agree then the essay will be
referred to the Principal for moderation. The Principal may draw on any expert help felt
appropriate.

A student is entitled to request the External Examiner gives a final opinion on a disputed
mark.

All marks so adjudicated still remain provisional until the Board of Examiners Meeting at the
end of the Year. When assessment is by means of a non-written assignment then a Core
Staff member or their nominee shall also be present for at least 25% of the presentations
and shall cross mark the feedback that is given. The procedures set out above shall be
followed as closely as is reasonably possible.

4.2 External Moderation

The University appoints an External Examiner to all course: their brief is to ensure that the
academic standards are maintained at each Centre and are in line with national standards.

The External Examiner moderates a selection of subjects each year, all borderline marks
(under 43%) and all exceptional marks (over 75%) as well as all marks disputed by students
or through the cross marking procedures.

5. The Board Of Examiners
There will be a Board of Examiners that will normally meet once in each academic year.

5.1 Procedures
a) Information for Assessment

Information on the assessment of each student will be gathered throughout the year. It will
be held in the WEMTC office. This information will include marks for assignments, reports
on and, where appropriate, marks for placements, residentials, long residentials,
competency work and spiritual development

b) Information Required by the Board of Examiners

At the meeting of the Board of Examiners, the Principal will be responsible for ensuring that
the following information is supplied in respect of each student:

Marks for the modules taken that year.

Copies of disputed, borderline or exceptional assignments

5.2 Decisions Required from the Board of Examiners
The Board of Examiners shall make the following decisions about Awards:
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Whether or not a student has completed the requirements of the Course by passing all the
necessary modules and is therefore to be recommended for the appropriate award

The Board of Examiners after hearing the Reports of the External may make
recommendations to the Board of Studies concerning areas for development.

5.3 Failed work

Where the marker and cross marker both find that a student has failed a piece of work then
the work shall be returned to the student with the suggestion that the assignment be
resubmitted.

Where a student has failed a piece of work after cross-marking they shall be entitled to one
resubmission which must be completed before the final assignment deadline for the
academic year. The maximum mark that may be obtained for a resubmitted piece of work is
40%.

Both the original failed work and any resubmitted work shall be submitted to the External
Examiner for moderation.

5.4 Dishonest Means in Assessment

Students risk incurring penalties (including deduction of marks or the failure of a module)
for plagiarism if, in their submitted work, they do not:

9 clearly indicate, by means of quotation marks or indentation, the origin of
phrases or passages from published works, and acknowledge the source.
clearly acknowledge the use of other intellectual property.

limit their use of the work of others so as not to compromise the originality of
their own work.

)l
1

Students also risk penalties for:

9 presentation of work previously or simultaneously presented for assessment in
another module in WEMTC or at another institution

work submitted involving fabrication of data, references or other information
impersonation or allowing another person to undertake assignments for their
credit

1
1
Advice to this effect is also given in the Student Guide.

5.5 Mitigating Circumstances and Aegrotat Awards

In accordance with the Regulations for Assessment published by the University of
Gloucestershire, evidence may be presented to the Board of Examiners in respect of
mitigating circumstances (for example, illness) which might account for a poor
performance. If the Board of Examiners is satisfied with such evidence it may recommend
the student in question for the award for which he or she is a candidate. Alternatively, an
aegrotat award may be made
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6. Appeals

Appeals against the decision of the Board of Examiners will be heard in accordance with the
procedures laid down in the Handbook of Regulations on Assessment published by the
University of Gloucestershire.

7. Other assessment and reporting requirements

In addition to the procedures outlined above, the Course is required to report to the
appropriate Church Authorities for ministerial students

7.1Church of England Ordinands

In respect of the Church of England, the Principal is required to communicate with the
appropriate Diocesan Bishop. Procedures for this are set out in the regulations supplied by
the Ministry Division. A central feature of these regulations is that students are aware of,
and able to challenge, any information given about them.

Where a significant departure from the initially-agreed course for a particular student was
contemplated, the Course would consult the relevant Director of Ordinands and a
submission to the Recruitment and Selection Committee of the Ministry Division might then
be made.

7.2 Church of England Readers

In respect of Church of England Readers, the Course is required to communicate with the
appropriate Diocesan personnel who also have authority to authorise any changes to the
training programme.

8. Missed modules

Because of the many commitments of students training part-time, there are on occasions
instances where students are unable to attend or complete a module. Students are
expected to alert Core Staff as soon as they are aware of such an instance. Wherever
possible, elements of the Course should be made up in subsequent years. Where this is not
possible, a suitable alternative needs to be found. Where part of a module is missed then
Core Staff will endeavour to devise appropriate means of catching up with this material.

9. Other matters

Other matters regarding assessment not covered by these regulations shall be regulated by
the University of Gloucestershire's Regulations for Assessment.
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Governance

A number of groups meet to exercise the management of WEMTC and its training
programmes. The Principal is responsible to these bodies for the day to day administration
and management of the Course.

A Governing Body

The Governing Body normally meets three times a year. Its current Chair is the Rt Revd John
Went, Bishop of Tewkesbury, who is consulted by the Principal on important matters
between meetings, and who exercises the role of line manager for the Principal.

1. It Consists of:

Trustees (C of E Bishops and the Chairman of the Methodist Bristol District)
2 representatives of each Diocese

A number of people appointed for their expertise

The Treasurer

The Core staff are in attendance

A student rep from each Centre

2. Its Jobs include:

Receiving the accounts and approving the budget

Appointing the Principal

Having an overview of staff employment and conditions of service.

Receiving summary reports of the preceding term from Principal and Students
Overview of the Course & formulating policy decisions

Giving strategic direction to the development of the Course in the light of developments
nationally in theological and part-time education.

3. Sub-committees:

3.1  The Finance and General Purposes Committee
aSSiAy3 0Sio6SSy D2OSNYy2NRQ YSSOAy3dI> GKAA 3INEP
advising the Governing Body, and takes executive action on behalf of the Governors.

It consists of:

x  The Principal
x  The Chair or vice-chair of Governors
X Treasurer
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x 2 other governors or staff.

3.2 The Board of Studies
This also normally meets three times a year. The Principal or Director of Studies chairs it.
It Consists of:

X The core staff

University of Gloucestershire link tutor

Directors of Reader Training for each Diocese
Part-time teaching staff representative for each centre
Student reps from each centre

Hereford OLM scheme Principal

X X X X X

Its Jobs include:

X Reviewing & monitoring academic content of the course

Approving new modules to be forwarded to the University of validation
Managing assessments

Approving student independent study modules and exemptions
Receiving assessments of teaching and evaluating teaching performance.

X X X X

3.2.1 The APL Sub-Committee is a sub-committee of the Board of Studies with the
responsibility for receiving and assessing applications for Accreditation of Prior Learning. It
meets once or twice a year.

B The Board of Examiners

In addition to the above bodies, the academic awards are moderated by the Board of
Examiners. This is a University committee and normally meets once a year, in September
and is chaired by a representative of the University of Gloucestershire.

It Consists of:

x A Chair appointed by the University of Gloucestershire

X Principal and all Core staff

X The link tutor appointed by the University of Gloucestershire
X The External Examiner

X Church of England Ministry Division Moderator

Its Jobs include:

X Maintaining academic standards for the awards to be given
X Approving results and awards.
X Receiving the External Examiners Report
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C Lines of Communication

Students have input at several places in the operation of the Course, in particular on the
Governing Body and the Board of Studies. The Chairman of the Governing Body would
arbitrate in any formal grievance unable to be resolved by consultation with the Principal.

Academic appeals are dealt with in accordance with the regulations of University of
Gloucestershire, details of which are available at each of the centres or from the WEMTC
office.
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Level I Grade Descriptors

Criteria 100 - 80 79 - 70 69 - 60 59 - 50 49 - 40 39 30 29 - 0
Outstanding Excellent Very Good Good / Quite Adequate Fail / Re-submit Fail
Good
Accurately | Everything in the Comprehensive Well focused on Demonstrates a Adequate Failure to engage | Very little
addresses | excellent category | grasp of the the question/ task. | grasp of the understanding of | with the relevant
the with a highly question/task, and | Sound grasp of all | question/task. the question/ task. | question/task. information.
question/ | distinctive all the issues the key issues.
task set approach. involved.
Knowledge | Everything in the Detailed and Capacity to engage | Evidence of a basic | Adequate content. | Misunderstanding | Fails to address
and under- | excellent category | accurate with the material under-standing of | Material is partly of issues involved. | any of the
standing of | with a capacity to | knowledge of the | and the issues issues under-lying | relevant. Use of irrelevant issues.
the issues. | relate the topicto | subject. underlying the the question. Elementary grasp | material.
other relevant guestion. Identification of of what is
debates. Identification of some of the key required.
main key issues. issues.
Evaluation | Everythingin the Capacity to look at | Ability to engage Assignment lacks Based on little Inability to analyse | No
/ Insight/ | excellent category, |issues from several | with different depth of analysis analysis. the basic material | engagement
Independe | demonstrating standpoints. perspectives. and is largely in the assignment. | with relevant
nt creativity, based on material.
Judgment | synthesis and with secondary
a conclusion that material.
fully engages with
wider scholarly
opinion.
Reflection | Everythingin the Comprehensive Good reflection on | Some reflection on | Limited reflection [ Inadequate No attempt at
and excellent category | reflection on the the subject. the subject. Some | on the subject. reflection on the reflection. No
Application | and demonstrating | subject and a well | Identification of practical Practical subject. reference to
outstanding thought out relevant practical | implications implication Inadequate practical
reflection and application. implications of the |identified. referred to but reference to implications for
application. subject. underdeveloped. practical study.
implications.
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Use of Outstanding Wide reading. Full | Good use of Shows evidence of | Based on very No evidence of Total lack of
SO_UVCGS referencing, range of sources. | primary and reading and an limited range of reading or use of | relevant
Primary & bibliography and | Wide secondary ability to digest texts. sources. No material. No
Seconda_ry use of sources. bibliographical sources. recommended Poor footnoting. footnoting. footnoting.
Footnoting ; .
and material. Careful, | Substantial texts. Adequate
Bibliography accurate and bibliography. footnoting.
detailed Accurate
footnotes. footnoting.
Clarity of Everything in the | Clear structure. Sound Material shows Weak organisation | Poor organisation | Lacks any sense
structure, excellent category | Convincingly organisation and | shape and and structure. Poor use of of coherence.
argumentand | \ith outstanding | sustained well structured coherence. Limited use of English No relevant or
use 9f construction and | argument with an [ argument. Sound | Generally clear grammar and Lack of content appropriate
English. . . . .
use of both oral appropriate and clear presentation with | weak use of and structure. No | conclusions
and written conclusion. conclusion based | attention to English. progression of drawn.
English as Excellent use of on the text. Good |appropriate thought or
appropriate to the | English as a whole. | use of English as a | structures. attempt to draw a
task. whole. Satisfactory conclusion.
conclusion.
Acceptable use of
English.
Word Count Where an assignment exceeds the set word (or other) limit, normally a penalty of 5 marks will be deducted from the initial assignment mark for every

10% in excess of the word (or other) limit.

Unless specified otherwise in a particular assessment brief, the word count of an assessment includes all material such as quotations and quantitative
or qualitative data presented within the main body of the text, but does not include footnotes or endnotes, or supplementary material presented in the
form of an appendix.
Where a student proposes to include an appendix but the assessment brief does not give a sufficiently definitive statement on what this may contain,
the student is advised to obtain a definitive statement from the module tutor on what is acceptable material to be placed in the appendix.

Where a student proposes to submit an assignment including substantial elements of non-textual material, the word total should be proportionately
reduced, and the student is advised to obtain a definitive statement from the module tutor

Weighting of Criteria:

No mark may be higher than the lowest mark given in A & B. Use C & D to modify position in lead grade (ie 69 ¢ 60) or possibly drop to next

grade. Major deficiencies or problems as shown by poor E, F or G: reduce overall grade. In severe cases by 2. Always comment in feedback.
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Level Il
Criteria 100 - 80 79 - 70 69 - 60 59 - 50 49 - 40 39 - 30 29 - 0
Outstanding Excellent Very Good Good/Quite Good | Adequate Fail/Resit Fail
Accurately | Everything in the Comprehensive grasp of | Well focused on the | Demonstrates a Adequate Failure to engage Very little
addresses | excellent category the question/task, and | question/ task. grasp of the understanding of with the relevant
the with a highly all the issues involved. Sound grasp of all question/task. the question/ task. | question/task. information.
question distinctive approach. the key issues.
task set
Knowledge | Everything in the An excellent Clear treatment Identification of key | Weak understanding | Misunderstanding | Fails to address
and under- | excellent category understanding of key showing sound issues appropriate | of subject with of issues involved. | any of the main
standing of | with an outstanding | issues. understanding of to having worked significant errors Use of irrelevant issues.
the issues. | understanding of arguments and through a relevant | and omissions. material.
scholarly and critical issues. text.
issues.
Evaluation | Clear, balanced and | Clear, balanced Balanced Some evaluation of | Inadequate No evaluation of No engagement
Insight critical evaluation; evaluation; a good evaluation with differing points of evaluation of one material. No with relevant
Independ- | excellent awareness | awareness of some awareness of | view. Good point of view or justification of material.
ent of complexities of complexities of subject. | complexities of justification of attitude to subject. | point of view or
Judgment | subject. Well Imaginative insights. subject. Some personal point of Some interaction attitude.
presented imaginative view. with subject,
imaginative and insights. material, mainly

original insights

emotional.
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Reflection | Everything in the Comprehensive and in In depth reflection | Some in depth Some reflection on | Little reflection on | No attempt at
and excellent category depth reflection on the | on the subject. reflection on the the subject but with | the subject. Little reflection. No
Application | and demonstrating subject. Well thought Identification of subject. significant reference to reference to

outstanding and out and explained relevant practical Identification of omissions. A limited | practical practical

creative reflection application. implications of the | some relevant number of practical | implications. implications for

and application. subject. practical implications study.

implications of the | identified.
subject.

Use of Everything in the Strong evidence of in Appropriate Appropriate Superficial reading. | Little evidence of Total lack of
Sources excellent category depth reading in reading with reading; insufficient reading and use of | relevant

with extensive primary and secondary | effective use of a exploratory sources. material. No
(Primary & reading and sources. Full range of good range of treatment of a good Footnoting footnoting.
Secondary) research. sources. primary and range of material. unsatisfactory.
Footnoting Comprehensive secondary material.
and biblio- bibliography. Careful, Wide
graphy accurate and detailed bibliographical

footnotes. material. Accurate
footnoting.

Clarity of Everything in the Clear and coherent Thorough clear A clear Presentation that Poor organisation, | A confused
structure, excellent category structure and treatment; well presentation with a | makes some sense; | use of English. presentation
argument with outstanding presentation. A structured satisfactory lacking in Lack of content with no sense of
and use of | quality. coherent and presentation with a | conclusion. Good background or and structure. direction.
English. convincingly sustained good conclusion. use of Englishasa | flawed in argument. | Little progression

argument with a well
reasoned conclusion.

Excellent use of English.

Very good use of
English as a whole.

whole.

Has an identifiable
statement of
personal view or
conviction. Attempts
at a conclusion.

of thought or
attempt to draw a
conclusion.
Inadequate
introduction or
conclusion.
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Word Where an assignment exceeds the set word (or other) limit, normally a penalty of 5 marks will be deducted from the initial assignment mark for every 10%
Count in excess of the word (or other) limit.

Unless specified otherwise in a particular assessment brief, the word count of an assessment includes all material such as quotations

and quantitative or qualitative data presented within the main body of the text, but does not include footnotes or endnotes, or

supplementary material presented in the form of an appendix. (Where a student proposes to include an appendix but the assessment brief does not give
a sufficiently definitive statement on what this may contain, the student is advised to obtain a definitive statement from the module tutor on what is
acceptable material to be placed in the appendix. Where a student proposes to submit an assignment including substantial elements of non-textual
material, the word total should be proportionately reduced, and the student is advised to obtain a definitive statement from the module tutor.)

Weighting of Criteria:

No mark may be higher than the lowest mark given in A & B. Use C & D to maodify position in lead grade (ie 69 i 60) or possibly drop
to next grade. Major deficiencies or problems as shown by poor E, F or G: reduce overall grade. In severe cases by 2. Always
comment in feedback.
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DATA PROTECTION NOTICE

Please take a few moments to read this notice, which we are required to send under the
data protection act. It lets you know of the kind of information we hold about you, the
sources of our information, the reasons we need to hold this data, and the people with
access to it.

You are entitled under the Act to have a copy of all the personal data we hold about you,
and you may request this information at any time by completing and returning a Data
Subject Access Form, subject to a small fee to cover the cost of photocopying. However,
preparation of this material may involve a considerable amount of work, and so we hope
you will give us plenty of notice, and ¢ wherever possible ¢ specify the kind of information
you would like to see. Please note that there are certain circumstances defined under the
Act where we are not allowed to pass over information, especially where it involves the
privacy of third parties.

What kind of information is held about you?

X Your name, address, date of birth, telephone number(s), and other details
supplied on your Application Form.

x Copies of any correspondence there has been between yourself and WEMTC,
together with any replies (this may include emails as well as letters)

X Copies of any correspondence received about you from educational or church
authorities, including, in some cases, references or reports about your progress

X Records of your academic progress, including reports and any notes from tutors,
copies of cover sheets and copies of essays for external moderation

In the case of ordinands and readers, in addition to the material listed above, WEMTC
will also hold:

x Any papers supplied by your sponsoring church relating to the selection process ¢
including Selection Conference Reports (Ordinands/ Student Ministers)

x  Copies of any correspondence received from your sponsoring church authorities
(e.g. Formation in Ministry, DDOs, bishops, etc.) about you, relating either to
training or placement after training (and which may sometimes include financial
details)

X Records of grants and/or other payments made to you by the sponsoring church
authorities (for example, Ministry Division for ordinands)

X Copies of any reports received about you from Ministers, Placement Supervisors,
etc.
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X  Copies of your signed annual report and correspondence from your Pastoral Tutor.
This material is held in files and on computer at the WEMTC office.

Who has supplied this information?
WEMTC receives information from:

You

Your sponsoring church authority (DDO, Bishop, Training Committee, etc.)
Your Pastoral Tutor

Your Local Minister and other Placement Supervisors

Teaching Staff ¢ including part-time tutors as well as the full-time staff

X X X X X X

Very occasionally, information or letters may be received about you from other
interested parties (such as other clergy, etc.)

For what purposes is this information held?

WEMTC needs to hold some information about students in order to function effectively
as a teaching organisation. We need to keep records about student progress, how to
contact you, and so on, and we need to keep the University authorities informed about
your progress through the course.

We are also asked occasionally to supply references (normally at your request), and we
need to have some information to hand in order to do this efficiently and accurately. You
will be consulted about this.

In the case of ordinands and readers, however, WEMTC needs to keep much fuller
records. This is because training for an authorised ministry touches on aspects of
personal and spiritual qualities needed for ministry, as well as academic ability, and
ministerial competence. WEMTC is asked to produce full reports about ordinands and
readers for their sponsoring church authority, and it is essential, therefore, that detailed
and accurate records are kept. We recognise, however, that much of this information
falls under the heading of 'sensitive personal data' under the terms of the Act, and
WEMTC therefore takes every reasonable care to maintain a secure and accurate system.

Who has access to this information?

On the whole, the only person who sees all this information is the Principal (and, of
course, the administrative staff responsible for the filing!). Your Core-Staff Tutor will also
see much of this material. However, other people who may see some of this information
include:

X You ¢ your annual Report and reports to the Diocese, for example
X Your sponsoring church authorities (DDO, Bishop, Formation in Ministry, etc.)
x  University of Gloucestershire and academic tutors (academic matters only)
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X Your pastoral tutor (Ordinands and Readers only)

WEMTC operates a clear 'need to know' approach. With the exception of the address list
(see below), your personal information is not generally circulated, even within the
Course. It would only be supplied to people outside the Course (other than in the
circumstances listed above) after we had obtained your express written consent.

Destruction of Information

Five years after you leave the Course, all reports, correspondence and ministerial
information will be destroyed. We will retain your last known address and a record of
your marks in order to be able to furnish academic transcripts at your written request

We hope this Notice has been of some help, but please contact the Data Protection
Officer (currently the Principal) at WEMTC if you would like any further information. A
full copy of our Data Protection Policy is available on request.

We produce an annual directory of students and staff names, addresses, telephone
numbers, email address etc. This is only issued to students and staff. If you DO NOT want
your address, phone number or email address included in the directory, please indicate
by informing me as soon as possible. Your address will then be listed as c/o WEMTC,
Francis Close Hall, Swindon Rd, Cheltenham GL50 4AZ.

Mike Parsons
Principal and Data Protection Officer, WEMTC
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Expectations of Ordination and Lay Training

There have been two recent major publications have shaped and are shaping the design and delivery of
ministerial training in the Church of England and the Methodist Church.

The Hind Report, Formation for Ministry within a Learning Churelas published in 2003 and debated
in General Synod ( GS1496) that summer. Its recommendations were broadly accepted and the more
detailed outworking of these was published in Formation for Ministry within a Learning Churshaping
the Future New patterns of training for lay and ordaiive2006 ( Church House Publishing).

A significant new factor was the introduction of agreed Learning Outcomes at various stages in the

selection and training process: a process that was seen as extending at least until a person was licensed
to a post of individual responsibility. These learning outcomes are reproduced on the following pages
and the WEMTC Foundation Degree is designed to meet the LOs at the point of ordination. The
P YAOSNBAGE 27T Df-@denfilarli dedigBedth NeBt@hé LOs for midisetsltaking on a
post of individual responsibility.

A fair criticism is that all the material still seems to be heavily designed for the ordained; however it is
our belief that the church has just as much need for able and well trained lay ministers and we have
taken the opportunity to substantially upgrade the reader course given the availability of the Foundation
Degree. The reader students gain a significant advantage in their training in that it is not as heavily
specified as the ordinands, who as a result have almost no room for exercising options. The reader
students progressing to the FdA can adjust their learning to their expected ministry to some extent.
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Learning outcome statements for ordained ministry within the Church of England

At selection
candidates should

At the point of ordination
candidates should

At completion of Initial
Ministerial Education (CME
1-4) candidates should

In addition, in order to be
licensed to a post of
incumbent status or
equivalent responsibility
candidates should

Vocation

Be able to speak to
their sense of vocation
to ministry and
mission, referring both
to their own conviction
and to the extent to
which others have
confirmed it. Their
sense of vocation
should be obedient,
realistic and informed.

Be able to give an account
of their vocation to ministry
and mission and their
readiness to receive and
exercise ordained ministry
as a deacon within the
Church of God.

Be able to give an account
of their vocation to ministry
and mission and their
readiness to receive and
exercise ordained ministry
as a priest within the Church
of God.

Demonstrate capacity to
bear a public and
representative role in
ministry and mission, and a
readiness to exercise
oversight and leadership in
their ordained ministry.

Demonstrate proficiency in
a range of skills and abilities
needed to exercise public
ministry under supervision
by being able to show basic
skills as a reflective
practitioner.

Demonstrate proficiency in
a broad range of skills and
abilities needed to exercise
public ministry and
leadership of a local church,
and the ability to do this in
relatively unsupervised
settings. Show developed
skills as an effective
reflective practitioner.

Demonstrate proficiency in
the skills needed to exercise
leadership and supervision
of others in a position of
responsibility by being able
to show sophisticated skills
as an effective reflective
practitioner and the
capacity to develop these
further.

Ministry within the
Church of England.

Be familiar with the
tradition and practice
of the Church of
England and be ready
to work within them.

Demonstrate familiarity
with the legal (including the
Act of Synod), canonical and
administrative
responsibilities appropriate
to the newly ordained and
those working under
supervision.

Demonstrate working
understanding of and good
practice in the legal,
canonical and administrative
responsibilities of those in
public ministry with
supervised responsibilities.

Demonstrate working
understanding of and good
practice in the legal,
canonical and administrative
responsibilities of those
having oversight and
responsibility.

Be rooted in corporate
worship in the traditions
and practices of the Church
of England, showing gifts
and ability in leading public
worship and preaching in
ways that show under-
standing of and good
practice in liturgy and
worship.

Demonstrate gifts for and
proficiency in leading public
worship and preaching,
showing understanding of
and good practice in liturgy
and worship in a wide range
of settings.

Demonstrate skill in
presiding in public worship
in the congregation(s) in
ways that foster rich
corporate worship.
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Demonstrate awareness of
the church's roles and
opportunities in public life
and institutions, and in
relation to secular agencies
and other faith
communities.

Demonstrate working
understanding of the
practices of Christian
ministry in a range of public
settings, agencies and faith
communities.

Demonstrate ability to take
a leading role in working
with other partners,
representing the church in
public life and other
institutions, and working
with other faith leaders
where possible.

Show understanding of the
insights and practices of
other churches and
traditions in worship,
especially of ecumenical
partners.

Demonstrate engagement
with ecumenical working
relationships, especially with
covenanting partners.

Demonstrate the ability to
work ecumenically and to
encourage ecumenical co-
operation.

Spirituality

Show evidence of a
commitment to a
spiritual discipline,
involving individual
and corporate prayer
and worship. Their
spiritual practice
should be such as to
sustain and energise
them in their daily
lives.

Demonstrate commitment
to loving service in the
Church rooted in a sustained
and growing love of God,
discipleship of Christ, and
pilgrimage in faith in the
Holy Spirit.

Demonstrate loving service
in the Church, expressed in
effective and collaborative
leadership, discipleship of
Christ, and continued
pilgrimage in faith in the
Holy Spirit.

Demonstrate loving service
in the Church, in personal
discipleship, in diaconal and
priestly ministry, in
collaborative leadership and
oversight of others, and in
faithful response to the
leading of the Holy Spirit.

Show evidence of a life
increasingly formed and
sustained by trust in and
dependence on the gifting
and grace of God.

Show evidence of a life and
ministry formed, sustained
and energised by trust in
and dependence on the
gifting and grace of God.

Be rooted and growing in a
life of prayer shaped
faithfully within the
demands and disciplines of
initial training and the
expectations of public
ministry.

Be rooted and growing in a
life of prayer shaped
faithfully within the
expectations of public
ministry, corporate and
personal worship and
devotion.

Form and sustain a life of
prayer that provides
sustenance for the strains
and joys of leadership.
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Personality and
character

Candidates should be
sufficiently mature and
stable to show that
they are able to sustain
the demanding role of
a minister and to face
change and pressure in
a flexible and balanced
way. They should be
seen to be people of
integrity.

Show insight, openness,
maturity, integrity and
stability in the face of
pressure and changing
circumstances.

Show insight, openness,
maturity, integrity and
stability in the pressure and
change entailed in public
ministry.

Be able to facilitate and
enable change.

Reflect with insight on
personal strengths and
weaknesses, the gifts
brought and vulnerability;
and demonstrate
appropriate development.

Reflect with insight on
personal strengths and
weaknesses, the gifts
brought and vulnerability in
response to a new context
of public ministry.

Engage with others to
reflect with insight on a
personal style of leadership,
its strengths and
weaknesses in context, and
demonstrate appropriate
development.

Exercise appropriate care of
self, using the support
provided in initial training.

Exercise appropriate care of
self, through developing
sustainable patterns of life
and work, and effective
support networks in the
context of public ministry.

Exercise appropriate care of
self, through developing
sustainable patterns of life
and work, and effective
support networks and
facilitate the appropriate
care of colleagues.
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At selection candidates
should

At the point of ordination
candidates should

At completion of IME
candidates should

In addition, in order to be
licensed to a post of
incumbent status or
equivalent responsibility
candidates should

Relationships
Candidates should
demonstrate self -
awareness and self-
acceptance as a basis for
developing open and
healthy professional,
personal and pastoral
relationships as
ministers. They should
respect the will of the
Church on matters of
sexual morality.

Form and sustain
relationships, both with
those who are like-minded
and those who differ,
marked by integrity,
empathy, respect, honesty
and insight.

Form and sustain
relationships across a wide
range of people, including in
situations of conflict and
disagreement, marked by
integrity, empathy, respect,
honesty and insight.

Show skill and sensitivity in
resolving issues of conflict
within the church
community and the
formation of a corporate
life in the presence of
diversity within that
community.

Demonstrate good practice
in a limited range of
pastoral relationships, and
learn from these
experiences.

Demonstrate good practice
in a wide range of pastoral
and professional
relationships.

Demonstrate the ability to
supervise others in the
conduct of pastoral
relationships.

Leadership and
collaboration

Candidates should show
ability to offer leadership
in the Church community
and to some extent in
the wider community.
This ability includes the
capacity to offer an
example of faith and
discipleships, to
collaborate effectively
with others, as well as to
guide and shape the life
of the church community
in its mission to the
world

Demonstrate openness
toward and ability to gain
from experiences and
practices of being
supervised.

Demonstrate ability to
supervise others in a limited
range of roles and
responsibilities.

Demonstrate ability to
supervise and manage
others, both lay and
ordained in formal settings
of training and practice.

Demonstrate effective
collaborative leadership
and an ability to work in
teams in a limited range of
settings, and learn from
these experiences.

Exercise effective
collaborative leadership,
working effectively as a
member of team, as an
ordained person.

Demonstrate effective
collaborative leadership
and the ability to exercise
this in a position of
responsibility;

Demonstrate
understanding of group
dynamics especially in the
settings of training,
including the use and
abuse of power.

Demonstrate ability to use
understanding of group
dynamics to participate in
and lead groups and to
reflect with insight on the
use and abuse of power.

Show an integration and
integrity of authority and
obedience, leadership and
service that enables the
exercise of collaborative
leadership.

Exercise appropriate
accountability and
responsibility in faithfully
and loyally receiving the
authority of others in the
context of training.

Exercise appropriate
accountability and
responsibility in a new
ministerial context.

Exercise appropriate
accountability and
responsibility in faithfully
and loyally receiving the
authority of others,
consistent with a position
of responsibility.
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Exercise authority within
the settings of the early
years of formation and
education that enables and
empowers others in both
personal and corporate
lives.

Demonstrate appropriate
use of authority in ways
which enable and empower
others in their mission and
ministry, including
colleagues.

Show an integration and
integrity of authority and
obedience, leadership and
service that empowers and
enables others in their
leadership and service.

Faith

Candidates should show
an understanding of the
Christian faith and a
desire to deepen their
understanding. They
should demonstrate
personal commitment to
Christ and a capacity to
communicate the
Gospel.

Quality of mind

Candidates should have
the necessary intellectual
capacity and quality of
mind to undertake
satisfactorily a course of
theological study and
ministerial preparation
and to cope with the
intellectual demands of
ministry.

Demonstrate a growing
critical engagement with
scripture and the traditions
of Christian thought,
characterised by faithful
obedience and openness to
new insights.

Be able to engage
confidently with the Bible
as text and as holy
scripture, as skilled
interpreters and
communicators in relation
to fundamental traditions
of Christian thought.

Demonstrate a readiness
and openness for a
ministry of oversight and
vision, expressed in
continued study, reflection,
openness to new insights,
maturity and physical self
care.

Form a life of study and
reflection within the
demands and disciplines of
initial training and the
expectations shaped by
public ministry.

Form and sustain a life of
disciplined study and
reflection that sustains in
public ministry.

Form and sustain a life of
disciplined study and
reflection that sustains in
leadership.

Show how personal
commitment to Christ and
discipleship is changing in
the process of study and
formation for ordained
ministry.

Give an account of how
personal commitment to
Christ and discipleship is
being shaped within the
roles and expectations of
ordained and public
ministry.

Give an account of how
personal commitment to
Christ is being shaped
within the roles and
expectations of leadership
and oversight of others.

Interpret and use scripture
within limited contexts,
showing a secure grasp of
exegetical and hermeneutic
skills, communicating this in
various settings clearly,
accurately, critically and
openly.

Interpret and use scripture
across a wide range of
settings, showing
developed exegetical and
hermeneutical skills,
communicating an
understanding and
engagement with scripture
in ways that enable others
to learn and explore.
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Demonstrate understanding
of the ways in which
Christian beliefs and
practices have developed in
varying historical and
cultural contexts.

Demonstrate continued and
disciplined engagement with
Christian beliefs and
practices.

Demonstrate skill as
reflective practitioners, able
to engage thoughtfully and
critically across the
spectrum of Christian
tradition, in ways that
deeply inform personal
practices, and which enable
others to learn and explore

Be skilled reflective
practitioners, able to
exercise wise and discerning
judgment.

As skilled reflective
practitioners demonstrate
ability to energise and
enable creative
theologically-informed
practice.

Demonstrate growing awareness of and reflective

engagement with beliefs, practices and spiritualities of

other faith traditions.

Demonstrate ability to
develop and sustain
dialogue with
representatives of other
religious traditions.
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At selection
candidates should

At the point of ordination
candidates should

At completion of IME
candidates should

In addition, in order to be
licensed to a post of
incumbent status or
equivalent responsibility
candidates should

Mission and
evangelism

Demonstrate a passion
for mission that is
reflected in thought,
prayer and action.
Understand the
strategic issues and
opportunities within
the contemporary
culture. Enable others
to develop their
vocations as witnesses
and advocates of the
good news.

Participate in and reflect on
the mission of God in a
selected range of social,
ethical, cultural, religious
and intellectual contexts in
which Christian witness is to
be lived out in acts of mercy,
service and justice.

Participate in and reflect on
the mission of God,
identifying and engaging in
issues of mission and social
justice in the context of
ministry.

Demonstrate understanding
of the imperatives of the
gospel and the nature of
contemporary society and
skills in articulating and
engaging in appropriate
forms of mission in response
to them.

Engage in and reflect upon
practices of mission and
evangelism, changing forms
of church, and their relation
to contexts, cultures,
religions and contemporary
spiritualities.

Demonstrate engagement in
mission and evangelism in a
range of contexts,
particularly in the local
community and in relation
to the local church.

Demonstrate an ability to
lead and enable others in
faithful witness and to
foster mission shaped
churches.

Show understanding of how
children and adults learn,
and how this is contributing
to an ability to nurture
others in their faith
development.

Demonstrate an ability to
nurture others in their faith
development.

Communicate the gospel in
a variety of media
demonstrating sensitivity to
audience and context.

Demonstrate ability to
communicate gospel truth
effectively in the context of
ministry with different
groups in church and
community.

Enable others to articulate
gospel truths and
participate in their
proclamation.
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Cover Sheet
Extension Request form
Sermon and Worship feedback
and

Module feedback forms

These can be photocopied from here, or better downloaded from
the website and completed electronically.

www.wemtc.org.uk/page6.html
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WEMC MAPS

For residential venues and the teaching centres.
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