[image: image1.jpg]wenmilc

lraining for ministry in the west of england




WEST OF ENGLAND MINISTERIAL TRAINING COURSE
Foundation Degree (Arts)

Christian Theology and Ministry

[image: image2.jpg]wanilc

training for ministry in the west of england




[image: image3.bmp]
WEMTC, University of Gloucestershire, Francis Close Hall, Cheltenham GL50 4AZ

Ver 1 10/10/08    This copy produced 10/09/2009
This module
Learning Outcomes

At the end of this module you should 
· Have a critical understanding of the main roles expected of an authorised Minister

· Be able to competently and confidently lead worship in a professional manner and a variety of styles including authorised services and occasional offices 

· Be able to preach competently and appropriately in a range of contexts

· Be able to show a critical understanding of adult educational principles in the teaching and learning programme of their ministerial setting.

· Have mature and evaluative strategies to aid their personal growth and development

· Have developed a critical judgement concerning spirituality and personal preferences. 

· Be aware of, and be able to articulate, formative issues in their own personal faith journey.

· Have an informed understanding of the role of a mentor.

To demonstrate this you need to record details of at least six services you have taken and six sermons or talks given, with feedback.

You also must included material from residentials, Saturday workshops and other events that illustrate your growing understanding of the ministerial role and the skills needed to be a minister in the church.

In the reflections and personal growth section you should note especially items that have bearing on the Learning Outcomes above.

Your end of year report, agreed with your Pastoral Tutor, is also part of the portfolio you will need to keep. 
The format of the portfolio is in your hands as long as all the material is included: this outline is available on the WEMTC website for your use if desired.
The various forms should be duplicated as needed.
Your written material should total 4,000 words (or equivalent).
Note  This module (15 level 2 CAT points) is essential for Reader students working towards the FdA, and they might normally expect to take two years over completing it.
Ordinands are (generally) not required to obtain the credits from this module BUT they are obliged to take it as a condition of the Curriculum Validation Panel of the Ministry Council.  Ordinands may not be able to include six sermons or acts of worship.

WORSHIP  CHECKLIST 

This module requires you to have material from at least six relevant events and must include at least
Three services of worship led with feedback

An order of service and any other relevant materiel  etc clearly indicating place and date should be filed 
	       Worship Service
	Date
	Material filed?

	1   Service of worship at

	
	

	2   Service of worship at 

	
	

	3   Service of worship at

	
	

	    Service of worship at 

	
	

	    Service of worship at 

	
	

	    Service of worship at

	
	

	      Additional services
	
	

	
	
	

	
	
	

	
	
	


PREACHING CHECKLIST 

This module requires you to have material from at least six relevant events and must include at least

Three sermons or talks with feedback

An order of service, text of the sermon, etc clearly indicating place and date should be filed 
	      
	Date
	Material filed?

	1   Sermon or talk at

	
	

	2   Sermon or talk at 


	
	

	3   Sermon or talk at 


	
	

	    Sermon or talk at 


	
	

	    Service of worship at 


	
	

	    Sermon or talk at 


	
	

	      Additional events
	
	

	
	
	

	
	
	

	
	
	


PERSONAL DEVELOPMENT
This module requires you to consider what you have done every six months and to assess what you have learnt from this and to set some learning objectives for the next six months.  

Each six months to consider to what extend the previous ones have been fulfilled.

Use the format below, expanding if needed.

This should be discussed with your Pastoral Tutor.

	Six months from                                      

To                                                                Completed on (date) . . . . . . . . . . . . . 



	Assessment of learning, growth, experiences over the past six months

	My priorities for the coming six months are: 

	Comment on the above six months later:                                       Date . . . . . . . . . .


CHECKLIST

This list is by no means an exclusive – or compulsory – list, but it does show many of the topics that you should feel able to indicate that you have had some basic training in.
You may also like to indicate in the right hand column where you would like further training, either to enhance inadequate knowledge or skills or where you think that you might like to develop more specialist ability.

Share this list with your incumbent and / or CME officer.

	TOPIC
	(
covered
	(
like more

	Have I discussed the role of an authorised minister and received feedback on my learning from a supervisor?
	
	

	Do I have experience of leading ‘by the book’ worship?


	
	

	Have I experience of leading, taking part in, less formal, unstructured worship?
	
	

	Have I preached at a main worship service?
	
	

	                                      Informal service?
	
	

	                                       Funeral?
	
	

	                                       Wedding?
	
	

	                                       Baptism?
	
	

	Have I evidence of Adult Education skills / training?
	
	

	Have I discussed (with my spiritual director, personal tutor or other) critically judging between my preferences and others’ needs? 
	
	

	Can I give – and have I given – an account to others of my own faith journey?
	
	

	Have I gained experience in supervising others and received feedback and teaching in mentoring?
	
	

	Have I experience in leading small groups?
	
	

	Do I understand how a child might approach faith?
	
	

	Have I any training in youth culture?
	
	

	Am I aware of the essentials in Child Protection and my church’s policy?
	
	

	Have I considered issues of inclusion and diversity in the church?
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



WORSHIP FEEDBACK FORM

	Student:


	

	Date and Occasion:
	

	Place:


	

	Feedback from:


	

	
	

	A brief summary of the content of the Service:

	
	

	Comments on content, structure, style of service and its suitability.

	
	

	Comments on delivery, voice, mannerisms, pace etc.

	
	

	Overall comment on the service

	
	

	Student Comments



SERMON FEEDBACK FORM
	Student
	

	Date & occasion
	

	Place:
	

	Feedback from:
	

	
	

	Readings

	
	

	What was it about?

Was is clear & well structured?

	
	

	Comments on timing, presentation & delivery.

	
	

	What would you like this student to know, do or learn before preaching again?

	
	

	Student comment


Module Descriptor
	Code
	CTM280

	Title
	Professional Practice

	Tutor
	Robert Daborn, Helen Burn

	Department
	Humanities

	Brief description
	This module builds on the knowledge and skills of CTM180, 181 and applies them in the context of professional ministerial practice.

	Level of study
	II

	CAT points
	15

	Prerequisites
	either CTM180 or CTM 181

	Corequisites
	Nil

	Restrictions
	N/A

	Content summary
	This course  requires the keeping of a portfolio of material demonstrating professional competence, personal growth and development in a ministerial setting.  The material can come from a wide variety of sources, and the description below must not be taken to exclude other material. Development points will be recorded and every six months development objectives set for the immediate and more distant future. This will be discussed at least twice a year with the students' Pastoral Tutor. The Pastoral Tutor will produce an agreed report with the student at the end of each year which will be part of the portfolio.

Students taking this module are expected to be in the position of regularly leading worship and preaching. These should be recorded.

They will be expected to include material form  Saturday /residential events covering:

Listening Skills

Preaching

Entering licensed / authorised ministry.

The Portfolio must include material from at least six different relevant events and  must include at least three services of worship led  (with feedback) and at least three sermons (or equivalent) preached, with feedback.



	Learning outcomes
	By the end of this module students should

i Knowledge and Understanding

Have a critical understanding of the main roles expected of an authorised Minister

Be able to competently and confidently lead worship in a professional manner and a variety of styles including authorised services and occasional offices 

Be able to preach competently and appropriately in a range of contexts

Be able to show a critical understanding of adult educational principles in the teaching and learning programme of their ministerial setting.

Have mature and evaluative strategies to aid their personal growth and development

Have developed a critical judgement concerning spirituality and personal preferences. 

Be aware of, and be able to articulate, formative issues in their own personal faith journey.

Have an informed understanding of the role of a mentor.

ii Skills

Have significantly enhanced their presentation skills

Have a good awareness of what is required in pastoral care and listening skills and have knowledge of indicators for referral to other professionals.

Have developed practical skills in working with volunteers.

Be able to communicate with various age groups and across various cultural and social groupings 

Have developed a rule of life and personal prayer habit that sustains them in their ministry.



	Delivery
	Staff/Student contact : 15%  (lectures, tutorials, personal interviews)

Student directed learning: 85% 



	Assessment
	100% Coursework: Portfolio (in prescribed format giving evidence of development of skills in the various areas). (total of 4000 words or equivalent)



	Indicative resources
	Williams, R. Lost Icons: Reflections on Cultural Bereavement Edinburgh, T&T Clark, 2000

Croft, Steven, Ministry in Three Dimensions, DLT, London, 1999

Clutterbuck, D. (2004) Everyone Needs a Mentor, London, CIPD
Parsloe, E., & Wray, M. (2000) Coaching and Mentoring: Practical Methods to Improve Learning, London, Kogan Page
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